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Chairpcrson’s Statement

]t givcs me great P]easure to welcome you to the Annual General Meeting of our
organisation. Toc{ag we would like to share with you the work undertaken bg the Poard and
our members during 2011, highlighting our achievements and signaling our future Plans.

The Kwa Dukuza Resource Centre has directed itself towards the implementation of three
important aspect of educational development, that is, the development of [(CT's in the
community, the development of MST programmes for school going leamers and the
dcvclopment of fj‘o”s Development for post school learners. | think the introduction of the
Skills clcve]opment programmes comes at a time when there is a huge need to Place 9ouths
into job oPPortunities. [~ ducation interventions to recthcg skills slﬁor‘cages takes time to
imPlement and even longer to have an effect, Particular]g given the large number of young
South Africans who start school but fail to comPletc (arade 12. Urutil these imProvemcnts
are madc, those that droP out from school and school leavers who do not pursue further
education and training and will struggle to be absorbed into the job market. Further to this,
the shortfalls in the education system constrain the prospects of young people, leaving them

i”~equiPPed for the wor‘(PIace, in many cases without basic comPetencies.

Young People also lack work exPerience, which Provicles critical on~the~jo}3 leaming and
training. Experience is vital: a young person with some work exPerience is in a far better
situation than one without. South Africa faces the harsh realit3 that not enough PCOPIC
work. QOut of a Population of some 50 million Peop]c, there are on|9 15.1 million emPlogec{.
Fovertg, inequalit3 and social inequities stem from the exclusion of the majoritg Fromjob
oPPortunities. (areater emplogment and economic Participation would helP make progress in

reducing poverty and income incqua!itg in South Africa.

The Kwa Dukuza Resources (Centre had origina”9 been established to deliver |(CT
education and educational resources to the local communitg and begond. This aspect has
been well taken care of thus far. T he Centreis Plarming to introduce courses in the direction

of website bui]cling, A+, Cisco, etc. and advanced courses in Microsoft.

For me, the most imPor’cant aspect of computers in education is that theg Provicle drill and
Practice for the learners. Ur\like educator instruction, which may become tedious over time,
computers Provicle motivation to the learners to continue lcarning, Uti]izing computers in
education makes abstract concepts visible to learners who may be cliscourage& from Iearning
material. Computers have become an ideal resource within the Ieaming and teaching arena.

Theg have hechcl learners to "use their mathematical know]eclge and stimulate them into
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making their thinking visible. Various tutorial programs, instructional games, Prob]em soIving

games all serve their purpose in stimulating the minds of learners, but the most effective aspect

of the computer is the |nternet.

MST programmes, since inception, have become an imPor‘cant part of the (Centres
Functiona]itﬂ. The Centre Provicles various types of resources to improve the qua]itg of
MST to encourage learners to follow a science career Path at tertiarg and thereby increase

tl’lC POO] O‘F Si(llled Iabour resources in H’IC countrg.

| would like to express my gratitude to all of our donors, esPeciang SaPPi | imited, our

Principa] donor, for their excellent support since inception and for the computer ngracle at

the end of 201 1. Anglo American (Chairman’s [Tund and Nedbank [Foundation (MST
]ntervention), D G Murrag Trust Funcl and Absa Foundation for sPonsoring the fjl(l”s

Deve]opment programmes for Post matric learners and ]nternet Solutions for the internet
services. On the local front, | want to express my since thanks and aPPreciation to the Kwa
Dukuza MuniciPaIitH for the sPonsorslﬂiP of (General Staff at the Centre since inception,
Mr T chlcl9 ( TT Reddy Trus’c and Bar’cel Kabcl Werl«i) for comPutcr hardware and
Randees [ lectrical for electrical maintenance at the (Centre. | he (Centre needs more local

donors agtcr all we contributc to the developmcnt o1C tl'xe ]ocal commum’ty.

| wish to recognise the dedication of my fellow Board members and the (Centre management
and stag, and last but not least the volunteers and members that suPPort the Centre on a
clailg basis.

| am also P]easecl that through goocl housckceping and diligent Purchasing the cxPencliturc
has been well contained and cash resources are sufficient to cover the comPany’s
rcquirements for working caPital and caPitaI exPenditure in the foreseeable future.

]t has been a great honour for me to continue ser\/ing as the Chairperson of Kwa Dui(uza
Resource Centre; we strive to ensure that our processes are inclusive, transParent,
resPonsive, and alwags centered on the needs of our Ieamers, 3outh, schools and the

communitg at Iarge.

Mbusiseni Mbongeni Mazive

Chairperson — Kwa Dukuza Resource Centre
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Overview 2011

En/;ancing [ ducation in the community

Frcamblc

Since its establishment in 2000, the Kwa Dukuza Resource (Centre has been committed to
imProving education — Preparing learners around its vicinity to thrive in the g]oba] imowleclge
economy. Kwa Dukuza Resource (Centre has focused on imProving teaclﬁing and Ieaming
tlﬁrough effective use of tecl'mologg, advancing the Revised National Curriculum Statement

(RNCS5) and Further |~ ducation and Training (FET) education both to educators and

lea mers.

The Centre also showcases technology solutions that support the creation of 21" century
skills such as digital literacy, problem solving, critical thinking and hi-tech technology
education. The Centre works with many rural schools where funds for technology
infrastructure are scare — much less than for basics such as water, electricity, toilets, or
telephone. T hrough the generous sponsorship from Sappi, Nedbank [Foundation, Anglo
American Chairman’s [Tund, D.(G. Murray and Absa [Foundation, it is Possible to take

education into the rural schools thereb}j hclping to bric{ge the cxisting education divide.

Origina“y, the (Centre commenced with the ideas of educational Provisioning to schools in the
area, but tocla\(j, |nformation (Communication Technologg (JCT) has become our focal Point.
Whilst it still remains a focal Point, the (Centre has evolved further to Provi&e skills
c{evelopment for successful Gracle 12 learners that had left school in the last two years and
as yet not found any emPIogment or have no means of attending tertiary institutions. We are

very gortunate that most op our Projects are directed anc‘l funded For our rural communities.

Thé hunger and thirst for comPuter techno]ogg from these communities are immense and we
find it difficult to cope at times. |t is also a great Pleasure working with these communities as
their enthusiasm, interest and their wi“ingness to learn against all odds is incredible. We have
directed our efforts at our rural communities and it is true to say that these are our “lost
communities” as many donors have not shown much interest in taking clevclopment to these

communities for uPthtment.
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QurVision

The Kwa Dukuza Resource (Centre will be influential in the enhancement of education,

tl’zrouglﬂ the Provision of equi’cable access of resource materials that benefits the broader

community of Kwa-Dukuza.

The Model

The community in which we serve is Preclominantlg poor and African with an unemp]oymcnt
rate of aPProximatelg 31%. Most PeoPIC that do receive an income are in the unski“edjob
market or are Pensioncrs‘ T he economic base of the area is vested in agriculture, tourism and
the manuFacturing sectors. | he SaPPi Kwa Dukuza Resource (Centre’s focus is to Provicle
access to resources to as many schools and organisations as Possib]e. For this reason,
management Provic{es membership oPPortunities at a minimum cost on a three-month cgcle,
and no additional charges are levied for access to computers and the |nternet. Administration
services like Printir\g, {:axing, Pl’zotocopging, lamination, and }Dookbinding are Providec‘l at cost.
AIMST and Skills Development courses are free to interested learners within the i|_embe
region.

Three full-time staff members work at the Ccntre, a]ongsidc a core of 4-6 volunteers,
“trainees"” or ]camcrships. The Centre offers Icarnerships to individuals on a month to month
basis which hclps learners involved in Skills deve]opment Projects to mastervarious skills. T he
trainee program is Popular because of the skills enhancement that comes with it - called a work
Progression program. The Centre aims to c{evelop skills in trainees so that theg can obtain
emPlogment elsewhere. Neither trainees nor board members receive remuneration for their

assistance to the Resource Centre.

(Governance & 5taﬁz

The Kwa Dukuza Kesource Centre is governed 133 10 Directors and a wider Boarc! who
meet quarter!g to make final decisions on major issues. An [ xecutive committee consisting of
f)oard of Directors and members of the Wicler Boarcl who reside in the area meet every 6
weeks to attend to oPerational issues. Fresentlg, due to the tragic loss of FPravin Narrandes
on 20th Mag 2011, the Centre has a management staff of 3 full time Persormel and 1 Part
time | T Persormcl. Thisis supplemented ]Dg a number of volunteers that help in various ways

to alleviate the workload of the senior staff. We were also fortunate to obtain a Ieamership
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student from the | ravel and | ourism unit to help in ways Possiblc to make Functiona!ity

better.
Thejob Aescription entails the Fo”owing:

(eneral Manager/f:unclraiser: Manages and oversees the (Centre Functiona]itg and is

involved in Funclraising, marketing, rePor’cing, etc.

Financial Manager: Oversees financial issues, rePor’cing, budgeting, cost reports, audit

Preparation, sales and Par’c of Fundraising process. Slﬁe has also taken on the SCcretarial
role after the demise of the late FA Narrandes‘

Frcﬂect Manager: Oversees all the Projects (Jn house and funded Prcﬂects) which the (Centre

under takes ~ rePorting, statistical analysis, school visits, marketing, housekceping, etc.

Computcr Facilitator: Assists in the running of the reccPtion and administrative services,
facilitates computer classes at various levels and does computer trouble shooting and

comPuter queeP together Witl‘] the volunteers.

Genera] Assistant (Sponsorecl 139 Kwa Dui(uza Municipalitg): HelPs to maintain the

cleanliness of the (entre and assists in gcneral duties.

Volunteers / | rainees: (Gain administrative skills bg assisting with administrative tasks and
assist our members with computer qucrics. The Centre Provicles the volunteers with life,

secretarial and commercial skills that has allowed many to be Placed in formal emplogment.

' Board of Directors I

Executive Management
Committee (EXCO)

Organogram

General Manager

Financial Manager Projects Manager Administration Manager General Assistant

Al |
Project Facilitators Assistant Administrator / Computer Facilitator ]
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Beneficiaries

The Centre measures its success on the basis of its memberstnip registration, Project
enrolment and taciiit9 usage. Memberstiip has reached 19 195, over 10 000 members have

enrolled as dag passcrs aPProximatclﬂ 1 50-180 users pass through its doors on a clailg basis.

Over the years we have encourage& Peop]e using the Centre to register as a member instead

of oPting for a clag pass. This has become evident in the illustration below which is very
Pieasing.

The memberslﬂip of the Centre is Preclominantlfj African 90Utl’l from Kwa Dukuza and

surrounciing rural areas.

Registration costs have been kept to a minimum at tortg rand for adults and fifteen rand for
scholars for a three month Period‘ This registration cost entitles the members to utilize the
computers which are equipped with Microsott Ottice (ttxeij have a choice between either
Office 2003 or Office 2007), free internet and Printing at tittg cents per page. We have also

included registration costs for all the learners Participating in all of ourfunded Prcﬂects.

The Centre offers free basic computer literacy classes and hosts informative |\, Aids
workshops for the communitg. Most of our funded MST (mathematics, science and

techno]ogg) classes are aimed at the deeP rural schools where resources are limited.

We hold speciai computer classes for schools, tocusing on school administration and
educator needs. 5(:}100!5 register at no ctzarge to borrow our teaching aids which include:
moctels, charts, chemicals, ete. | he Department of [T ducation utilizes the (entre as a central

venue for cluster worksl‘iops, training and ward meetings.
The Highest registration is amongst the 3outl'1 (77%)

T he Maijority of registrations are in the African population group (84%)
jority of reg pop group
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Registration by type Registration by type
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Studcnt success is another important Per{:ormance indicator. ]n most cases, learners are from
areas that do not have e]cctricitg at all and have never utilised educational resources in their
lives. lnsPirecl bg the added imPact of audio and visual stimuli, learners find these modern

communication media immense]g gripping and motivating.

Tl‘ne more advanced techno!ogg learners are assessed on their understanding of concePts as
well as cleve!opment of critical life ski”s, like teamwork, communication, leaclcrsl*nip, and Problem

solving‘ T his information is then fed back to the schools thcg attend cluring the clag.
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Cha“cngcs for the future

The future is always a cha“enge esPecia% in this difficult Periocl of recession. South Africa
has been through the recession for almost five years and itis organisations like us that suffer
a great deal. I:uncling, as stated Previous]9 is a major cha”enge and the iLem}Je region is not
conducive for this purpose. This is due to the lack of large industries and corporations.
[C xisting industries are inundated for help by so many schools and organisations which makes

it difficult to obtain Funcling.

We are also on a Funclraising drive bg means of Pledges, Project deve]opment and the hire of
our seminar and conference facilities for a nominal fee. T his lwelps to sustain our (_entre to a
certain level. Our biggest cha”enge to date is to ngrac{e the Centre with items that have

Perished due to extensive usage For more tlﬂan a clecade.

The Resource (entre’s digital vi”age is highlg utilised and with the deplete& number of
comPuters - it was not Possible to accommodate everyone. Wc were fortunate enough that
our PrinciPal donor SaPPi | imited came to our rescue }33 donating computers to reP]ace our
outdated computers‘ Computer techno]ogﬂ (]CT) is our core business and we need to keep
this aspect functional all the time. On behalf of the Poard and Resource (entre staff, we
want to P]ace on record our sincere thanks and aPPreciation to SaPPi | imited for this

magnanimous gesture.

The Furnishing of the conference (Centre with suitable chairs will make us sustainable for a
while as we would have our own equiPment rather than hiring them which is not cost effective.

We would hire the conference Centre more Frequentlg than before.

QOur main objective is to grow the (entre to a level where Peop!e can access their accounts,
pay their lights and water account, pay their television Iicence, communicate with friends and
relatives througl‘w internet usage. QOurtown is steePed in agriculture andjob OPPor‘cunities are
very scarce in the region. QOur task is to educate our learners and 9outh with scarce skills
(mathematics and science) and prepare them for tertiary education so that theg can obtain a
good pass, gindjobs and support their families. \We are achieving this objective to a certain
c{egree, but it will take time and more effort on the part of the learners to achieve what we set

out to do.
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Sc]{:~5ustainabi|it3 Frcjccts

Digital Village

Since information and communications technologies (CTs) are increasinglﬂ }Jccoming a
foundation of our societies and economies, the digital divide means that the “information have-
nots” are denied the oPtion to Participatc in new ]CTJobs, in e-government, in ICTs
imProvecl healthcare and in ]CT enhanced education. More often than not, the “information

have-nots” are in developing countries, and in disaclvantagecl groups within countries.

Over 80% of currentjob oPPor’cunities in South Africa require computer |iterac3 at entry
levels. But geographic and financial restraints make it imPossiblc for many of the schools in

the Kwa Dukuza area to Proviclc their learners with instruction in computers.

The Resource (entre's "Digital \/i”age” addresses this gap. The computers not on|9
connect users to the rest of the world via e-mail and the |nternet, but also Provide the

oPPortunitg to learn to use interactive educational software, as well as vital business Packages

like Microsoft Word, |~ xcel and PowerPoint.

Microsoft Unlimitcd Fotcntial Computcr Fundamcntals Coursc

The Office based course consisting of Microsoft (Inlimited Fotential Computer
Fundamentals official courseware has continued throughout the year. This is a 16 hour
programme but at times additional instruction is given to weaker students so that these
individuals would understand the content well. Ninety local community individuals have also
been through the programme during 201 1. The cost of this 16 hour course has been kept at
R 450.00 per person. The dlass comprises of young and old who are emPloyed and

unemploged. Thereis alwags hope of Finding emP]oyment for those completing the course.

The groups comPrises of the Fo”owing:

Africans 8%%
Other 17%

Januarg 2011 to December 2011



Kwa Dul(uza Resource Cen’cre — Armual General Repor’c
Sch~5ustainabi|itg Ga“crg

Administrative
Services

Computer Resources Available
Technology to Schools
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Sclf-Sustainabﬂitg Ga”crg

Environmental PROTEC Top
Workshops Achievers

Primary Schools
Mathematics

Travel & Tourism

Workshops Technology classes
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Free ComPuter Literacy (lasses

|n addition to our usual computer li’ceracg classes held for new members, 40 underprivileged

People, selected by Child Welfare from surrounding rural areas have gone from being tota“y
computer illiterate to typing letters and (CVs. [T ach class is aPProximateiy 15 hours and
teaches the basic fundamentals of computer usage. We get a new group every two to three
weeks and many of them even become members of the Centre. T hese groups are mainig
women with an average age of 25 to 35 years and many have very low education levels. Ti‘iey
are unemPioged and Presentiy involved in a Domestic \Workers course at (Child Welfare. |t is
interesting to note that these individuals are keen to become computer literate andjoin the

main stream certified Paid courses at the (entre.

ComPuter APPIication Tecl'mologg (CA—F) for Kural Schools
]mbugiselo and Banguni Secondary Schools, both situated in out]ging rural areas, have

continued to use the Centre to Perrorm their CAT lessons. Ti‘ie educators and learners are
cach responsii)ie for their own transport to and from the Centre for lessons held during
school hours and school holidays. Ti’ie educators and learners from these schools have shown

tremendous determination and commitment towards education.

Frimary SCl’IOOl Mathematics

The Centre also runs Primary School mathematics workshops for (Grade 6, 7, 8 and 9
Progressivelg. Ohnce the learner passcs (Grade 9 they are encouraged to join the
FPROTEC Stanger, Nedbank or Anglo MSTT funded programme at the Centre. T hese
workshops are during the week or the holiday period and the objective is to help learners
develop and understand basic concepts in mathematics. T his also provides good grounding

FOF secondarg SCi‘)OOI curricuium.

Technologg (lasses

T echnology is the application of knowledge, skills and resources to solve a problem. T he
2y PP & P

tecimo]ogg lessons tackle this statement, tiirougi'i a suPPiementarg school techno]ogg lesson

programme that uses Lego Dacta to heiP address the basic mathematics and Phusics

concepts that learners battle to grasp at school. T he lessons also focus on basic life skills

such as communication, team buiiding, and Presentation skills. T he ro”owing lessons are

addressed: (Gears, | evers, Fu“eys, [Force and Structure, Design, Frobiem Soiving]
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Fneumatics and Energg. Loca| Primarg schools and learners from the funded Projec’cs

ParticiPate in the tecl'mologg programme throughout the year.

Rcmccrcncc and 5tucl3 Ccntrc

| earners utilise the various encgc]opec{ia and other resources at the stuclﬂ centre. We also

have numerous Gra&e 12 stuclg groups that utilises the resources to improve their pass rate.

ConFcrcncc Facilitics

Qur conference facilities are utilised by various organisations tlﬁroughout the year. We
receive a small remuneration from these organisations for the usage and the money received
goes towards the ngrade of facilities. Joshua Doore regularlg conduct regional meetings at
the Centre, CaPitcc utilize the Centre for interviewing candidates for surrouncling branches
and | ourism World Aca&emy had utilised the (Centre the entire year- 1 week per month to
conduct their training. FROTEC Saturc{ag Schoo] and Vacation classes are also

conducted at the Centre‘
Volunteerism & Lcarncrships

Voluntccrs

Volunteers have formed a signiﬁcant part of our work force since inception. Mang of our
volunteers have obtained _job oPPortunities with the life skills that they obtained from
volunteering at the Centre. We have also taken many in-service students on an ongoing basis

to gain work experience.

The volunteers norma”g come from our funded skills development programmes or
FROTEC ex-students. |ndividuals are accorded the oPPortum'tg to learn various
administrative skills that Provide skills for their Futurejob oPPortunitg ventures. \/olunteers
are norma”g involved in secretarial duties, {:aci!itating computer Iiteracg, and tl‘ieg help with

Projects and are part of the da3~to~day activities at the (Centre.

Mang of our past volunteers involved in full timejobs offer their services on weekends and

cluring their leisure time.
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T ravel and T ourism- Volunteers in Training
The Department of Tourism has started a KZN Ambassador Frogramme as Part of their

social resPonsibilitg imP|ementation Project with J ourism \World Academ9 aPPointed as the

Project imPIementer.

Unemploged individuals who have ecither studied tourism or lﬁospitalitg in school or at a
tertiary institution have been recruited to do in-service training at various companics and
municipalities‘ The Centre has taken on one trainee for a Perioc{ of 12 months. | he trainee
joinccl the volunteer programme to go tlﬂrough the different sections of the (Centre and gain
as many skills as Possible. The monthly training workslﬁops for these volunteers takes P]ace at

the (Centre for a nominal fee Paid to the (entre bg the ] ravel and ] ourism unit.

(Career (Guidance

Thisis an imPortant aspect of our services. We offer this service to all schools and learners in
the i|_embe district. All our learners on the funded programme go through this process. S.
Sham our Career guicling officer tests each learner and advises the learner or the learners’
Parents on their interests or aPtitude for a sPechCic area of study. T‘je also advises them on
course structure, cost of university studies and Proviclcs an “action Plan” to stucly for

examinations.

Workshops

The Fo”owing workshops were held cluring the course of the year atno charge:

i. (niversity of [retoria conducted a T eacher upgrade workshop for improvement in
qualification.

2. FrinciPals from various schools attended a TRAC (T echnology Research Activity
Centre) workshop.

5. Department of [~ ducation held the following workshops:

Workshop for drama and art

Frincipa] workshops

Earlg childhood development workshops
e Ward Meetings
4. SA Medical Research Council conducted Aids Vaccination worksl‘\ops for adults

in the area.

5. Kwa Dukuza Environmenta] Work Group workshops also take P!ace at the Centrc.
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Funded Frojccts

Mathematics, Science & chl'mologg (MST) F ducation

an]itﬂ in mathematics, science and tecl'mologg MST) education is an ever increasing

requiremcnt for the development of skills needed in modern economies. South Africa has for
many years strugglecl to deliver an acccPtab]e qualit9 of MST education in Primary and high

SC}“IOOIS.

Review of our (Grade 12 mathematics and Physical science results shows that we face
claunting clﬂa“enges in imProving the Pool of skilled labour resources in the country. [ vidence
shows that our school system is Failing in respect of mathematics and Phgsical science
education and that, while South Africa has indeed made progress in repairing an education
system that was scvcrcl3 clamagecl bg Apartheicl, we are still far short of international

standards in these areas.

Over the past 18 years, there have been major cfforts to improve the quality of MST
education in South Africa, including the National Strategy for Mathematics, Science and
Technology [~ ducation in (General and [Turther [~ ducation and T raining and the Dinaledi
project. As much as the Department is trying to Aispla9 the said success of their pet project,
the Dinaledi initiative, the results of these schools have not imProvecl the quality of learners
entering tertiary education facilities or the work Place. T he influence of the project is minimal
when we look at the skills pool within the labour sector. T he scarcity of specialised personnel
in engineering and science is still on the wane and nothing new is happening to increase the

status of labour resources within this sector.

The transformation of the national curriculum has sougl’zt to address the chauenges of MST
education but in many ways, this has exacerbated the situation bﬁ over]oacling schools and

educators with too many changes ina very short Perioc{ of time.

The Kwa Dukuza Resource (Centre has been contri})uting to the development of MST in

the area via various funded programmes. The programmes were aimed at the schools Iging on
Pcripherg of the Kwa Dukuza region and the &eeP rural areas. \WWe worked with 80 to 100
learners from our Arxglo American Chairman’s Fund and Nedbank [Foundation funded

Projects and another 120 learners from the SaPPi sPonsorecJ FROTEC Frogramme. This
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accorcls ]eamers ’che oPPortunitg to clo we” ancl create a bettcr eclucational 1i1ce For

themselves.

Anglo American Chairman’s Fund (Grade 11 MST

AH the learners on the programme Passed and were Promotec{ to grade 12. Most learners

enro”ecl on thC Programme are UI'IC{CF Per{:orming Iearners From dCCP rural areas.

Far’cicipating 5chools: Nonhlevu, Groutville, Darnall, Stanger Soutl'\ and M.]. Sultan
Secondary.

Learner Enro]ment

Lcarncrs on the Frogrammc Gracle i1
Malcs 20
}:ema]e 20

Gracle [ Fass Ratc

Gracle i1 Benchmark Avcragc Final Avcrage
Mathematics 20.85% 4%5.10%
F}‘ngsica] SCience 19.55.75% 45.85%

Although their marks have been low theg have more than doubled since the beginning of the

programme and theg have an oPPor’cunitg to imProve the results in the New Year.

chbanl( Grade 11 and 12 MST

The Nec”aanl( programme was a l‘luge success with imProvement in results from all learners.

FarticiPating Schools: Banguni, Shekembula, T shelenkosi, ]mbugsie]o, Stanger
Seconc{ary and Stanger high. All the learners on the programme were African, mainl}j from

the rural communities.

Learners on the Grade i1 Grac{e i2
Frogramme

Males 16 25
Female 25 16
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(Grade 11Fass Rate Benchmark Final Average
Average

Mathematics 24.29% 38%

Physical Science 24.73% 40%

Grade 12 Fass Rate Benchmark ]:inal Average

Average
athematics 27.82% 46%
Math i % 6%
sica clence 29.37% 44%
Physical Sei % %

Final Matric Kesu]ts for Froject Students

Bache]or Fass 18 4%.90%
Diploma 17 41.46%
Higher (ertificate 06 14.6%%
T otal 41

Nedbank PBack to School Programme

Many of the rural schools that the (Centre deals with on a daily basis have a high volume of
orphans and child headed houscholds. Many of these learners cannot afford to purchase full
uniforms. Partnering with Nedbank, the Centre made it possible for 231 learners to receive
full uniform sets including socks, shoes, dress//skirt/shorts and shirt and jersey. A handover
function was held at Shekembula Secondary School in the Doringkop area. Principals,
Department of [~ ducation officials, Nedbank head office and local branch representatives
and Resource (Centre representatives were invited. | he value of the uniforms ranged
between R600 to K700 perlearner. [Following the success of the uniform handout, Nedbank
requested that the Centre imP!ement a stationery handout set for [Tebruary 2012. Nedbank
had tasked the (entre to imPlement a stationery hand which had been done during I:ebruarg

2012.

FKOTEC Stangcr (MST Frogrammc 5Ponsorcc] l)y SaPPi)
FROTEC Stanger, a Sappi funded MST (Mathematics, Science and Techno]ogg)

I~ ducation programme for the underprivileged has been at the forefront of [© ducation
cleve!oPment within the i]_embe region for the last 14 years. FROTEC Stanger learners
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had once again PerFormecl extremelg wellin 2011, achieving 100% pass rate. The results are

as follows:
Grade 12 FROTEC Stanger Fass Kate
Bacnelors 28 70%
DiP]oma o9 22.5%
Tﬂigher (ertificate 0% 7.5%

| earners received a total of 44 Distinctions. [Tour learners namelg, Siboniso Gift Nxele,
Know]edge Nixumalo, Fortia Mthembu and T habiso Ndaba had Perf:ormecl excePtionauﬂ

well with distinctions.

Comment 139 Alan Govender, SaPPi Resource Centre Manager: “I must commend these
learners for their excellent results. [ earmers fike 5/}./>oniso Gitt Nixele with an l}ﬂprcssivc siX
distinctions, Know/cc/gc Nxumalo and Fortia Mthembu cach with five distinctions and
T habiso Ndaba who achieved three distinctions, spent all their sparc time at the (entre
during the fast four years workfng constant/y to achieve excellent results. /t' was a/ways a
P/casurc fo /76{0 these learners as t/7cy had been very committed and dedicated to achieve the

success tﬁcy now cry’oy. #

Botl’) Knowledge Nxumalo and Portia Mthembu are at UKZN medical Facultﬁ whilst
Siboniso Nxele and T habiso Ndaba are Pursuing a degree in chemical and electrical

engineering at the same universitg.

]n showing his aPPreciation, Knowledge quma]o has the lconowing to say: “'/tﬁank the 53/3}71’

Kcsourcc Ccntrc and F K O TE C 5tangcr for Prowding me with the resources and the use
of the facilities which made 5tuc{glhg crjoyab/e. J am also gratcfu/ to the FROTFEC tutors
and statf of the 5appi Kesource (_entre for 5:://75 Paﬁcnt; kind and w;///ng to assist at all

times.”

Portia Mthembu stated: “Coming to the Sappi Resource (entre cach day has been a
delight simply because we could use the computers to research our projects and assignments
as well as helping with other aspects of our school work. | his has definitely made life casy for
me. [ am going to miss the Resource (entre as it has been my second home. [ want to thank

our /‘> K O TE C tutors and the statf of the 5appi RKesource Ccntre for making e easier

for many of us”.
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Ski”s Dcvclopmcnt Frogrammc for Fost School Lcavcrs

The Persistentlg higl’r rate of unemplogment in South Africa is one of the most serious socio-
economic Problems {:acing the present government. Only two in five working age adults in
South Africa (those agecl 15 to 64 years old) have ajob and more than 4 million People - 24

per cent of the worlocorce — are currentlﬂ uncm;ﬂogec}‘

For South Africa to become more inclusive, many more People need to be Proviclecl with the
oPPortunitg to work and make a Productivc contribution to the economy and society.
Unemplogment also has a negative effect on future outPut. lt is not onlﬂ about eaming an
income - it also promotes cligm’tyj inclepenclence, achievement and innovation. | he
unemp]ogec{ do not acquire the skills or exPerience needed to drive the economy Forwar&,
which in turn inhibits the country’s economic developmcnt and imPoses a 1arger burden on the
state to Provicle social assistance. UHemP]oyment is associated with social Prob!ems such as
Povertg, crime, violence, a loss of morale, social degrac{ation and today many of our 5outl‘ls

take re{:uge in clrugs, alcohol criminal or deviant activities.

The Problcm oFgouth unemployment in South Africa is acute and has worsened signhcicantlg
over the last two years as a result of the recession. (Government has also failed in its ciutg of
creating tangiblejob oPPortunities and very few business enterprises are being established to

accommodate 3ouths at thc worL Place.

]n order to l‘]ClP gouth from the iLembe region to gain various skills that may !‘we]P them find a

_joB oPPortunitg, the Kwa Dukuza Resources (Centre conducts 510”5 Development

FProgrammes for post matric learners that have completed matric within the last two years and
S P P Y

are not attending a tertiarg institution or have not obtained ajob opportunitg.

The 510”5 Devclopment course structure is directed to various needs: ]eaming financial
sl(i”s, both tl‘ieorg and comPuterisec‘i, small business entrcpreneurships, c‘leveloping leadersl‘wip
sl(i”s, communication both verbal and written skills, Problcm solving, conflict resolution and
Procec]ures to conduct mectings, etc. Accounting will be an added advantagc to learners as

theg would be involved in deve]oping their financial skills and completing computerisecl Fastel

Accou nting.

The course is opcnec{ to any students that had Passec{ matric in the last two years and are

Prcparecl to sPcn& time at the (Centre and work c{i]igent]g in obtaining their skills c{eve]opmcnt
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experience. Tlﬂe Kwa Dukuza Resource Centre would helP to P]ace toP PerForming learners

from the programme injob oPPortunities as a start to their careers.

We Placc on record our sincere thanks and aPPreciation to both the Absa [Foundation and
D.G. Murray T rust [Tund for Funding the 51(1“5 Development programme for two different

areas- the North and SOuth of Kwa Dukuza which includes the rural communities.

Absa Skills Development

The Absa skills development programme commenced at the beginning of September 2011
and has been really well received. The programme will conclude at the end of July 2012 with
Fastel being the last facet to be undertaken by students. The Absa Skills Development
Programme is confined to the north of Kwa Dukuza and students travel great distance to

Participate in the programme.

DG Murray Trust ]:und 5‘0”5 Dcvc]oPmcnt
The DG Murrag T rust programme commenced during mid-October 2011 and will continue

through to 2012. T he dedication and commitment of these students has been excellent.
These learners are highly motivated to improve their skills and make something of their lives.
The D.G. Murray Skills Development Programme is confined to the South of Kwa
Dukuza.

Outreach

Taking the Nedbank and Anglo MST Frogrammc to the Rural Communitics

During the September 201 1 holidags} we scheduled the 3 day MST programme in one of
the rural schools <5hel<embu|a Secondarg). T}'n's allowed more Grade 11 and 12 learners
from the rural schools <5hel<embu!a, ]mbugsielo, and Banguni Secondarﬁ) to attend the
programme and gain some benefit. T his had been a very successful venture and our tutors
trave”ing to a sing]e venue made it cost effective for all learners. This was l’n’ghlg received }33
the schooling community and School Governing Bodies. We hoPe to continue these
programmes c{uring 2012.
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Chilc] WelFare Winter [air
The SaPPi Kwa Dukuza Resource (entre P]a95 a small role in helping the (Child Welfare
Kwa Dukuza Winter [Fair each year within the administration sector of the fair. | he Winter

[Fair is run each year to raise funds so that the society could impiement community programs
successFuHﬂ. This is indeed a huge under’caking and we are happﬁ to be associated with
serving the community and also appreciate the magnanimous work of the society in our various

communities.

Foodfor] ife

We were Partnered with the local [Food for | ife unit via Harrg Mahdeg to feed our
underprivileged schools, both 10(:3113 and in our rural schools. T his had been an excellent
gesture on the Part of Foocl for life and we Place on record our since thanks and aPPreciation

to Harry Mahdeg for organizing, the event.
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Funded Frcjccts Ga"crg

Nedbank Gr12 MST

Nedbank Stationery handout

Outreach programme at Outreach programme at
Shekembula Secondary Shekembula Secondary
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Funded Frcjccts Ga"crg

DG Murray Trust Skills Absa Foundation Skills
Development Development

Learners study computer
components (A+) UKZN - Westville
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Donors

Frincipal Donor- SaPPi | imited
Comment bg SaPPi:

(Good business Practice includes support for the social and c{evelopmental asPirations of the
societies and communities in which we operate. Our Funcling objective is to effect meaning?ul
change 133 Provicling equitable access to resources and oPPor’cunities in response to identified
needs in areas where we operate. We aclopt an involved, Par‘ticipatorg aPProach Firstlg
iclenthcging the needs of individual communities, seconc”g consulting extensive|3 with the
community, its leaders and with local government and then tailoring aPProPriate programmes
to meet the sPechCic needs of the Peop]e and the environment. |n this way, Projects become

more sustainable and self-sufficient.

This aPProach is borne out in Particular 133 Sappi’s support for the Kwa Dukuza Resource
(Centre. SaPPi had the vision in 1998 to initiate and establish the Kwa Dukuza Resource
(Centre which has become an icon for education in the i embe area. Toc{ag the Resource
Centre serves a Iarge number of school learners and the communitg at large to uPliF’c their
educational Potcntial and create a better life for them. T he (Centre remains SaPPi’s ﬂagship
CorPorate Social Responsihi]itg programme — a shining examP]e of a successful Project,
which is Eecoming more self-sufficient and sustainable as it grows year upon year. SaPPi is
extremelg Proud to be associated with this first world institution that caters for a variety of

Functiona]itﬂ within various sectors of education.

Donors who suPPortcd Frojccts
Nedbank Foundation

Commcnt bg chbank:

“We all recognize that literacy and education will ultimately lead to improved opportunitics
and economic growth. (Central to this, success is the need to build our capability in the field of
Science, Mathematics and T echnology to ensure that we can participate at a global level.
Nedbank [Foundation is privileged to be able to help improve the quality of teaching, and
ensure learner performance and pass rates improve in rural areas/ per urban areas of the

country.”
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Nedbank [Foundation Firstjoined us in 2008, Funding the (Grade 12 MST intervention

programme. The programme was directed towards learners from the rural communities.
| earners from Shekembula, Banguni and ]mbugsielo Seconclary Schools as well as other
schools on the periphery travelled to the entre during the wee ay arternoons to atten
hool thP'Phyt lled he Centre during th k day aft ttend
sica cience an athematics |ntervention classes. | earners had been provided wit
Physical Sci d Mathematics | tion ¢ L had been provided with
materials, career guided and Potentia] learners who attended the classes consistent19 had
been subsidized for transport costs, where needed. DesPite the poor National results in
Mathematics and thsical Science, all the learners Par’cicipa’cing on the programme Passecl

these subjects with imProved results.
Ang/o American (hairman’s’ Fund

Anglo American (Chairman’s’ [Fund has suPPortecl our MOT intervention programme for
rural schools since 20009. ]__earncrs travel a great distance to attend classes at the Centrc
c{uring wcekdag afternoons. | earners traveling from the rural schools had been subsidized to
case their transPor’c costs. The programme had been higHg successful with all our learners

Passing (Grade 11 mathematics and science commcortably atthe end of 201 1.

DG Murray Tru.st /: und

The DG Murra9 Trust Partnerecl with the (Centre for the 2011,/2012 5‘0”5
Deve]opment Frogramme for Post matric students who cannot find emPloyment or cannot get
into ter’ciarg education. These learners come from the north of the Kcsource Centre.
| earners attend classes at the (Centre to Pick up imPortant skills that would be of some he]P
to pursue ajob oPPor’cunitg. Further to this students would become competent in |CT and
obtain a Grac{e i0 Faste] comPuterizeé accounting certificate to understand the PrinciPles of

accounting, Theg are at Iiberty to Proceecl to (Grade 11 and 12 at their own leisure.

APRSA Foundation

The ADPSA [Toundation Sl(l”s Development Frogrammc is mainlg for learners from the
south of the Resource Centre. Here again learners are involved in [Financial Packages) Oral
and Written communication, Leaclership, FProblem so]ving, Mecting Proceclures, Fastel
Accounting. We utilize the FPastel School Frogramme and Microsoft Un]imited Fotentia|
(ourse structure. \With skills obtained, learners are in a better Position to obtain

oPPor’cum’ues.
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Donors - ]n-kind
Microsoft

Microsoft has been one of our first partners in the business since incePtion. The Centre has
dcvcloPed an excellent relationship with Microsoft over the years and we cherish this
Par’mership with great intensity. The (Centre relies on Microsoft for its software via its
Software donation Policy. We are indeed gratfncul to | hemba Mdlalose, who has always
shown a keen interest in the Functionalitg of our (entre. [His Passion for community cle]ivery,

commitment and prompt services is highlg appreciatecl bg the Centre’s management.

The Centre utilises the Microsoft -isi/ ulu language interface, mos’clg with rural communities,

which is extreme]y useful in the facilitation process.
[nternet Solutions

|nternet Solutions have been our ]ij (Internet service Proviéer) since inception. |nternet
So]utions Provide the (Centre with a 1024k uncaPPecl ADSI| internet line which paves the
way for very cost effective internet usage. |nternet Solutions has been in the forefront of
]CT clcvclopmcnt in the area where thousands of Peop]c have gainecl access to the Worlcl
Wide Web via the internet. T his process hasled to a very Positive mindset Iooking towards a

Positive future.

Kwa Dukuza Munl’cfpa/fty

The local Kwa Dukuza Municipalitg has suPPorteé the Centre since inception bﬁ Proviéing
a genera] assistant. We are great]y indebted to the Municipality for their kind gesture and

hoPe that relationship isa Iasting and fruitful one.

Nekonki KZIN

Nkonki KZN has greatlﬂ reduced the cost of our audit and has assisted the Centre with

valuable financial inPut from time to time.

5/7am & Mcer

Mr Fraveen Sham has continued to support the Centre with sound legal advice since
incePtion and has been instrumental in negotiating and advising on behalf of the Cen’cre with

contracts.
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5tangcr chk{g

Since inccPtion} Stanger \/\/eckly has sponsorship of A# size advcrtising space Fortnightlg

FOI" marketing PU FPOSCS.

S.A. 5ccun'iy Services

SA. Securitg Senvices has donated security services to the (Centre for numerous years

7_. 7_ Kca'dﬂ Trust and Bartc/ Kabc/ chéc

These have been our consistent local donor for some time. ]n 2011, they co”ectivelg donated
KZ] 000 towards a server and comPu’cer hardware. We are extremelg indebted to these

organizations for their magnanimous gesture.
Kandees [ lectrical

Randees [ lectrical has been with the (Centre since incePtion and has suPPorted the (Centre
with electrical maintenance in terms of cost reduction and sPonsorshiP. The Centre
aPPreciates their inPut from time to time on electrical matters and their prompt and excellent

services when called upon.

Thanks and aPPrcciation

The Boarcl of Directors and the Resource Management wish to Place on record our sincere
thanks and aPPreciation to all our donors that have helped to make the (Centre functional and

Productive in terms of its okjectives.

T o the members of the Kwa Dukuza Resource (Centre who have utilized the (Centre with the

utmost care, to the educational Fraternitg, who have utilised the (Centre’s resources and have

benefited a great deal. | astbut not least to the community at Iarge.
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E_ndorscmcnts

Province of KwaZulu —Natal
WARD : NONOTI DISTRICT : ILEMBE [CLUSTER A] CIRCUIT : ILEMBE NORTH

IMBUYISELO SECONDARY SCHOOL

EMIS - 320605 COMPONENT 270403 PAYPOINT : 182921)
Cell 084 558 5590 POBox 1113
e-mail : lurezn(@gmail.com KWA DUKUZA
Doesberg Road, Sakhamkhanya 4450
Doringkop

9 July 2011

For Attention

The Manager

Kwa Dukuza Resource Centre
KWA DUKUZA

4450

Sir

APPRECIATION AND GRATITUDE - COMPUTER APPLICATIONS
TECHNOLOGY

On behalf of the CAT - Educator , S E Khuzwayo and learners of the above school | wish to
place on record our sincere thanks and gratitude to you and your staff for being ever so
willing to assist the CAT learners over the years - since 2008. The results of these learners
have been phenomenal - having reached 100% in the 2010 NSC Examination.

Despite the school being in an impoverished community - education of the learners is the
school's number one priority. With your continuous support and guidance over the years, the
NSC results overall for 2010 stood at 88,75 %. This is indeed remarkable and would not have
been possible without your partnership with our school in Mathematics, Physical Science and
CAT and Technology in the GET Phase.

Having offered CAT in 2008 - the CAT Educatar S E Khuzwayo has gone the ‘extra mile' by
partnering with you and Khuthalani Combined by enabling the learners to make use of the
computers at your centre allowing them to complete their practicals and other CASS tasks..

On 22 June 2011 Dr T’ Nkabinde [KZN-ICT| and Mrs S Nunkumar [DCES - llembe District]
visited the school and handed over 9 Lenovo Laptops to the CAT learners as a result of their
outstanding performance in the 2010 NSC. This would not have been possible without your
support in preparing the CAT learners for the final cxamination.

We envisage (o build a computer laboratory in the new year. You have been a pillar of
strength for our school and look forward to your continued support in the years (o come.

Yours in education

b 0>

N A NAIDOO “
DEPUTY PRINCIPAL
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Nccds of the Ccntrc

bcncicits of clonating to the Kwa-Dul(uza Kcsourcc Ccntrc

A\ special function will be held highlighting specific donations

Donors will receive T ax benefits (A Section 18 A receipt will be issued.)
Sponsorship will be highlighted in our local newspapers

Donors will feature on our website

Donors will receive branding (All donations of R 50 000.00 or more will have their

company logo displayed on the windows of our building.)

Tchs of donations

A

Monctary donations

A Plaque carrying your sPonsorshiP will be mounted on cach donated item

Cubicle donation - R 1 500.00 per cubicle perannum
Computer donation - R 8 000.00 for the life of the computer 3toé 563;‘5)
(onference chair with writing tablet - R 800.00 for life of chair.

Or any substantial item that is donated to the (Centre.

B. Frojcct Funding

All Project buclgets are setup to meet funders sPeciiCications and requirements. The Centre

is involved in a number of educational Projects at the Centre, and on school sites. \We would

like to be considered for organizing any educational Prcjects which organizations or

corPorates may want to fund or donate.

Examp]es of Projects the (Centre has been involved in:

Mathematics for Frimarg schools and Secondarg schools.

E_clucator development for Non SPecia]ist ina Particularicield.

thsica] Science, Mathematics, English and Accounting intervention for learners.
Tecnnologg classes forlearners and educators.

Faste] accounting for Iearners, educators and school financial personnel.

Ski”s deve]opment for matriculated gou‘cn

Career counseiing forlearners.

Computer Literacg Classcs forlearners and adults.
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° CAT lessons for schools that do not have comPuters.

o Office based computer course using Microsoft (Inlimited Potential Curriculum.
* [ _carners participating in | echnology Olympiads.

o Teacherupgrade for underprivileged educators.

o Workshops on labour law.

e Workshops on Kings Commission.

o HIV/Aids workshops for |_earners, [~ ducators and arents.

C. Jn-kind Donations

o [Clectrical maintenance (replacing of lights, repairs and maintenance)
o PBlinds (The Centre blinds are outdated and need to be replaced)
o [looring (Carpeting, tiling or laminate flooring)

o [ainting

e  (General office equipment

. ComPuters

o Security

e Airconditioners

° Expertise in a certain fields (e.g Auditing, web &csign, career counseling, etc.)

T here are numerous items that the Centre requires that have not been listed above, if

you feel that you are in a Position to assist the (Centre in any way, P]ease contact the

Centre.

Marketing and {:unclraising

]n order to meet the educational needs of the communitg, the SaPPi Kwa Dukuza Kcsource
(Centre has continued to fundraise Ioca”y and Provincia”y in order to sustain itself. Various
donors have been aPProachec{ to help sustain the Centre and committed themselves to
Financia”g support the Centre. (urrent donors have also enhanced their contribution to the
(Centre 135 cither increasing their donation. Qur sincere gratitude is extended to all our

current donors and their suPPor’c in mal(ing 2011 asuccess.
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Accountabilitg

The Kwa Dukuza Resource Centre is accountable to a Management Committee, a Board
of T rustees and its donors. | he Management (Committee assists with the da9~to~c1a3
management issues and meets aPProximatelg every 6 weeks. The Boarcl of Trustees meets

quar’cerlﬂ and assists with Policg decisions.

Operation and financial reports are submitted to donors on a six monthlg or annual basis, or

as stipulated in the {:unding contract.

Conclusion

The cleveloPment of aPProPriate technologica] life skills is one of the most imPortant and
relevant educational needs at the present stage of the South African economic and social
c{evelopment. ]t cannot be emPhasizecl enough that education must complement Plans to
sustain the economic growth that will open up oPPortunities for us all to meet the cl'wa”enges
for the future.

The Kwa Dukuza Resource Centre is Proactive in meeting these cl—za“enges as well as
]Delieving in a holistic aPProach to community development. Qurvision is of a South Africa in

which all our PeoPle have access to lhcelong education and training oPPortunities.
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Auditor's chort

KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2011
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Independent Auditor's Report

To the membears of Kwa Dukuza Resource Centre NPC

We have audited the annual financial statements of Kwa Dukuza Rescurce Cantre NPC, which comprise the directors’
report, the statement of financial position as at 31 December 2011, the statement of comprehenaive incomea, statement of
changes in equity, statemeant of cash flows for the year then ended, and a summary of significant accounting policies and
other explanatory noles as sef out on pages 6 to 17

Directors’ Responsibility for the Annual Financial Statements

The company’s directors are responsible for the preparation and fair presentation of these annusal financial statements In
accordance with the Intemational Financial Reporting Standard for Small and Medium-sized Entities, and in the manner
required by the Companies Act 71 of, 2008. This responsibility includes: designing, iImplemeanting and maintaining intarnal
control relevant to the preparation and fair preaentation of the annual financial stalements that are free from material
misstaternant, whether due to fraud or error; selecting and applying accounting policies; and making accounting estimatas
that are reasonable in the crcumstances.

Auditors” Responsibility

Our responsibility is 1o express an opinion on these annual financial statements based on our audit. We conducted our
audit in accordance with Intamational Standards on Auditing. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance whether tha annual financial statements are
free from material misstatemant.

An audil involves performing procadures 10 obtain audit evidence about the amounts and discicsures in the annual financial
statements. The procedures sefeciad depend on the suditor's judgement, including the assessment of the risks of material
misstatement of the annual financial statements, whether due 1o fraud or error. In making those risk assessments, (he
audilor considers internal control relevant 1o the entity’s preparation and fair presentation of the annual financial statements
In order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the antity’s internal control. An audit sigo includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the annual financial statements.

We believe that the audit evidence we have obtained s sufficient and appropriate to provide a basis for our qualified audit
opinion

Basis for qualified opinion

In common with simiiar organisations, It is not feasible for the enlity 1o institute accounting controls over cash collections

from donations prior to the initial entry of the collections in the accounting records. Accordingly it was impracticable for us to
axiond our examination beyond the receipts actually recorded
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Qualified Opinion

In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion paragraph, the annual
financial statements presant fairly, in all material respects, the financial position of Kwa Dukuza Resource Cantre NPC as at 31
December 2011, and its financial perfarmance and cash flows for the year then ended in accordance with the International
Financial Reparting Standard for Small and Medium-sized Entities, and the requirements of the Companies Act 71 of 2008,

Supplementary Information

We draw attention to the fact that supplementary information set out on page 18 does not form pan of the annual financial

statements and is presented as additional information. We have not audited this information and accordingly do not express an
opinion tharaon.

NKenkj pa b -

Nkonki KZN 28 June 2012
Rogistered Auditor 84 Balcomb Street
Per: MLA. Motala Stanger

4449

deliability e Responsiveness e Assurance e

Tangibles empathy
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Directors' Responsibilities and Approval

The directors are required by the Companies Act 71 of 2008, to maintsin adequate sccounting records and are responaie for
the contant and integrity of the annuai financisl statements and related fimancial information nciuded in this report. it is their
resporsibility to ensure that the annual financia! statements fairly present the state of affairs of the company 2s al the end of
the financial year and the results of iis cperations and cash Siaws for tha period then ended, in conformity with the intemational
Financial Reporiing Standard for Small and Madium-sized Entities. The external 3udiiors are engaged 10 express an
Independant opinion on the annual financial staterments.

mmmm-awnwmuwrwmsunmbwu

The directors acknowledge that they are ulimately responsibie for the system of internai fimancial control established by the
company and place considerabla imporiance on maintaining a strong conirol environment. To enabie the directors to mest
these responsibiiies, the board of direciors sets standards for intermnal control simed at reducing the risk of erroc er icss in e
cost effective mannes. The stardards inciude the proper defagation of responsibiliies within a clearly defined framework,
effective accounting procedures and adequats segregation of duties 1o ensure an acceptable level of risk. These controls are
monitored throughout the company and all empicyees are reguired o maintain the highest sthical standards in ensuring the
WsMBMn-WMnnww-mwmmdu

, conirols, systems and ethical behaviour sre spplied and managed within predetermined procedures snd

The directors are of the opinion, basad on the information snd expianstions given by mansgemant, that the system of intemsé
control provides reasonabie assurance that the financial records may be ralied on for the praparation of the anmual fnsncal
statements. However, any system of intemal financia! control can provide only reasonabie, and not sbsolute, assurance
agains! material misstatemnent or loss.

The directors have reviewsd the company's cash flow forecast for the next twelve months and, In the Iight of ths review and the
current financal position, they are satishied hat the company has or has access lo adequate resowres 1o confinue n
operstional existence for the foresseable future.

The extemal auditor is responsidie for independently reviewing and reporting on the company's anmual financal statements.
The annual financal statements have been examined by the company's extemnal suditor and their report is presented on pages
3and4

The annual fnancal sistements set out on pages 8 10 17, which have been prepared on the going concam basis, were
approved by the beard of diractors on 26 June 2012 and were signed on its behalf by-

)

Director”

January 2011 to Dcccmbcr 2011



K wa Dukuza Resource Centre -Annua! (General Report

KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Directors’ Report

The diractors submit their report for the year ended 31 December 2011
1.  Review of activities
Main business and operations

The company continuad 1o operate as an educational institution dedicated to supporting educational initatives in the local

cnmmm.y The company achieves this cbjective by providing venues and equipment for public schools and educational
Instituions engaged in public benefit activities, suppiementary tuifion and cutreach programs for the needy, 2l within the

greater Kwa Dukuzs ares. Tha company was incorporated in February 2003 and commenced operations in Aprd 2003

The cparating results and state of affairs of the company are fully set out in the attached annual financial statements and do
net in our opinion requice any further comment.

Net loss of the company was R 175 332 2010 loss R177 767).

2. Going concern

The annual financial statements have been prepared on the basis of accounting poficies spplicable 1o a going concam. This
Baals presumes that funds will be avaitabile (o finance luture operations and that the realisation of assets and settlement of
Esbilifes, confingent obligations and commitments will ocour in the ordinary course of business.

3. Post balance sheet events

The directors are not aware of any matlar or crcumstance arising since the balance sheet date, not othenwise deall with in this
report of the annual fnancial slatements that would affect significantly the operations of the company or the results of its
operations.

4. Directors
The dractors of the company during the year and 10 the date of this report are a3 follows:
MM Mazive (Chairman)

MH. Erasmus (Treasurer)
F.D. Kramer

J. Govender

KK Gokar

P. Sham

S. Naicker

T.V. Reddy
WM. Luthol
Z. Schwaibach

5. Secretary

Tha company did not appoint a secretary during the year and no mandatory requirement exists fo make such appointment.
6. Intorest of directors and officers

There were no contracts in which the directors had any interest during the period under review.

7. Auditor
;;nan.mmw.umwmhmmmmmwuwmmna

8. Level of assurance

Although the direciors have determined that the company's public interest score s below 100 points, the company’s exsting
Memorandum of incorporstion raquire the annual financisl statements to be sudited. Hancs, an audit has duly been performad
in the current Sinancial petiod.
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Statement of Financial Position

2011 2010
Note(s) R R

Assets
Non-Current Assets
Plant and squipment 2 143 256 48 240
Current Assots
Trade and other receivables 3 152818 177 024
Cash and cash aquivalents B 1 160 880 1151 048

1313 808 1328073
Total Assets 1 457 064 1376313
Equity and Liabilities
Equity
Ratained incoma 5 1 158 284 1333616
Liabilities
Current Liabilities
Trade and other payables 8 34 323 37897
Provisions 7 4 000 4 800
Unspent conditional donations 8 260 457 -

288 780 42657

Total Equity and Liabilities 1457 064 1376 313
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Statement of Comprehensive Income

2011 2010
Note(s) R R

Rovonue e 1183870 1 057 S30
Cperastng capenses 0 (1385 455) (1290 889)
Opersting loss 1 @1 5% (235 83%)
Intsrest received 12 B4 58 172
inMerest pad i | (431)

Loss before taxation (17533 (177 76T
Taxation 14 - .
Loss for the year (175332 (177 767)
Otfher comprahansive inCome .

Total comprehensive loss for the year (175332 (177 767)
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Statement of Changes in Equity

Retained Total equity

income
R R

Balance at 01 January 2010 1511383 1511383
Changes in equily

Total comprehansive joss for the year {177 767) (177 767)
Total changes (V77 787 (177 767)
Balance at 01 January 2014 1333518 1333616
Changes in equity

Totsl comprehansive ioss for the year (176332) (175332)
Total changes (175332 (175 332)
Balance st 31 December 2011 1158284 1158 284
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Statement of Cash Flows

2011 2010
Note(s) R R

Cash flows from operating activities

Cash recaipts 1207978 1076 008
Cash pald to suppliers and employees (1108 813) (t 318 017)
Cash generated from (used in) oparations 15 99 163 (242 00B)
Interest received 12 38714 68 172
Interest paid 13 (461) .
Net cash from operating activities 135 418 (183 836)
Cash flows from investing activities

Purchase of plant and equipment 2 (125 575) (15270)
Total cash movement for the year 9 841 (159 106)
Cash at the beginning of the yaar 1 151 046 1350 155
Total cash at end of the year 4 1 180 880 1151049
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KWA DUKUZA RESOURCE CENTRE NPC

(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011
Accounting Policies

1. Presentation of Annual Financial Statements

The annusl financisl ststements have been prepared on the going concem basis In acoordance with the intemational Financial
Reporting Standard for Small and Medium-sized Entilies. and the Companies Act 71 of 2008. The annual fmancial statements
have been prepared on the historical cost basis They are presented in South African Rands

These accounting policies are consistant with the previous period.
1.1 Significant judgements 3nd sources of estimation uncenainty

mmummmmumbm“mwmmm
amounts resresented in the annual financial statements and reiated disciosures. Use of available informstion and the
appication of judgement is inherent in the formation of estimates Actual resuls in the futurs could differ fom these estimates
which may be material 1o the snnus! inanciaé statements. Significant judgements include:

Financisl asssts measured at cost and amortised cost

mmmnwmmnmnwmuw-mmmm
ummemmumhumumm.nmm
mnummhwmmnmowunnwmmmm-
financial asset.

mwummmummmmhmmnummmm
specific economic conditions and other indicators present at the reporfing penod that comelate with defaults.

impalrment testing
hmnwmmm-mmmmmmummmw
maybe mpakrad 'mmmnmmdnthBWbmhmd
impairment loss, if any. The recoverable amount is the higher of the fair value jess cost 10 sell and e vaiue In use

Provisions

Provisions were raised and managament Salermenad 30 estmate based an the mformalion avaiadle. Addtonal Saciosure of
these esfimates of provisions are included in note 7 - Provisions.

1.2 Plant snd eguipment

Piant end equipment are tangibie tems that
. are heid for use in the production or supply of goods or services, for rental 1o ofhers or for administrative DUPCSES.
and

*  are expeciad 10 be used curng more than one pedod

Costs nciude costs incurred indially to acquire or construct an lem of plant and equipment and costs incurred subsequently 10
254 10, replsce part of, or service it. if a repiacement cost is recognised in the camying amount of an tem of plant and
squipmant, the camying amount of the repiaced part is derecognised

Pland and equipment is cammied at cost less accurmuisted degrecation and any mparment losses.

wuwmnmwummuummwmmnw-
of the plant and equipment, which is 2 follows:

Average useful Iife
Fumiture and fdures B years
IT equipment 3 years
Computer software 2 years
Books and reference material Iyears
Videcs 2 years

The residual vake, depreciation method and the ussful ie of sach asse! are reviewed ot each annuad reporiing period if there
wre indicators present that there is @ ge from the previous sstimats.

"
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Accounting Policies

1.2 Plant and equipment (continued)

Each part of an itermn of plant and equipment with a cost that is significant in redation Lo the total cost of the item and have
significantly different pattems of consumption of economical benefits |s depreciated separately over |ls uselu life

Gains and losses on disposals are determinad by comparing the proceads with the camying t and are recognised in
profit or loss in the period.

1.3 Financial instruments

Initial recognition and measurement

A financisl Instrument is racognised only when the entity becomes a party to Its contractual provision. Financlsl Instruments
incluge cash and cash equivalants, trade and ather receivables and trade and other payables On Initial recognition, financial
Instrumants are measurod at the transaction price.

Subsequant measurement

Trade and other receivables and trade and other payables
At the end of each reporting period, financial instruments are measurad at amodtised cost using e effective interest method

Amortised cost 1s nat of the amount at which the financial instrument | measured at Initial recognition, minus repayment of the
principal; plus (minus) the cumulative amortisation using the effective interest method of any difference between the amount st
initial recognition and the maturity amount, minus reduction for impaiment.

Effoctive interast method is the method of calculating the amartised cost of a §i &l Instn t and of the allocating in
Income of expense over the ralevant panod.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and other short term highly liquid investments that are readily convertibie to

a known amount of cash and are subject 1o an Insignificant risk of changes in fair value. These are initally and subsequently
recorded st fair value,

Impairment of financial instruments

At the end of each reporting perod, financial assets measured at cost or amortised cost are reviewad for objective evidence of
impairment. If 50, an impairment loss is recognised in profit or loss for the periad. If the objective evidance reverses in 2
subsequent period, mpaiment k ae d in the profit of loss of subsequent periods

1.4 Impairment of assets

Tneoanpwmmnucnmm“nmmnmvmﬂonwmmtmybolmuim.l!my

such indication exists, the company estimates the recoverable amount of the assel. An impalrment loss is gnised for the
umountbymmwrylngamnlofm.m:uuoduwvmuemoum.whldmlhohighuohnnuﬂmlnumg
price or value In use.

If an impairment loss subsaquently reverses, the carrying emount of the assat Is increased to the revised sstimate of ts
rable 1, but not in of the amount that would have been determined had no impairment loss been
recognised for the asset In prior years. A reversal of impairment is recognisad immediataly in profit or loss

1.5 Equity

AnequnylnunmmbmyconmdMmawmemlnmmdmmﬂymwnpwdm
Eabllives,

1.6 Provisions

Provisions are recognised when:
*  the company has an obligation at the reporting period date as a result of a past event,
«  itis probable thal the company will be requirad to transfer econamic benefits i satiement; and
*  the amount of the abligation can be estimated reliably

12
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Accounting Policies

1.7 Revenue

Revenue comprises donations and income earned from fees charged for services rendered and use of faciities. Donabions are
brought 10 account on the earlier of receipt or accrual, dependent on the terms and conditions of the donation

Interest is recognised, in profit or l0ss, using the effective inerest rate method
1.8 Conditional donations
Revenue received from conditional donstions are recognised as revenue 10 the extent that the company has complied with any

of the critedia, conditions or obligations embodied in the agresment. To the extent that the critaria, conditions or obligations
have not been met, & liability Is recognised
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Notes to the Annual Financial Statements

2011 2010
R R
2. Plant and equipment
2011 2010
Cost Accumulated Carrying Cost Accumulated Carrying
depreclation value depreciation value
Books and reference material 0914 (30 S08B) 6 30814 (30 808) 8
Computer software 247 943 (247 947) 2 255 304 (255 391) 3
Furniiure and fixtures 324 370 (304 399) 1|7 378 465 (352 B78) 25817
IT equipment §20778 (397 499) 123276 584 332 (561 718) 22613
Videos 218 (215) 1 218 (2185) 1
Total 1124 224 (980 968) 143 256 1249 351 (1201 111) 48 240

Reconcllilation of plant and equipment - 2011

Opening Additions Disposals Depreciation Total

balance
Books and reference matecial a8 - - P &
Camgputer software 3 . )] . 2
Furniture and fixtures 25617 3299 (8 936) 1|an
IT aquipment 22813 122276 (B) {21 605) 123276
Videos 1 . £ ) 1
48 240 125575 (18) (30 541) 143 256
3. Trade and other recelvables
Trade roceivables 152 918 152 700
Prepaid expense - 24 224
152 918 177 024
4. Cash and cash equivalents
Cash and cash equivalents consist of:
Cash at bank - Nedbank 32 day notice account 71842 12603
Cash ot bank - Nedbank current account 223338 300 170
Cash sl bank - Nedbank “Park it* investmen! account 663 820 837 775
Cash float 200 200
Palty cash on hand 1592 K4}
1160 890 1151 049
5. Retained income
Retalned Income comprises the following:
Accumulated surplus since 01 April 2003 (Incorporation date) 103 488 278 820
Accumulated surplus arising since inception up untd transfer of operations and
assets from Kwa Dukuza Resource Centre (pre-incorporation ontity) 1054 786 1064 768
1158 284 1333616
6. Trade and other payables
Accrued expenses 34 323 37 897
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Notes to the Annual Financial Statements

201 2010
R R
7. Provisions
Reconciliation of provisions - 2011
Opening Additions Utilised Tot=l
balance during the
year
Provision for sudt fees 4 800 4 000 (4 80G) 4000

The provision for Sudtt foes rep s Manager 's best estimate of the cash fiow tha! will be roquired 1o sellle the
m.umwwmwwum

8. Unspent conditional donations

Total received  Recoonised in Unspent Unspent
profitandloss  portion - 2011 =
ABSA 174530 B7 314) 107 218 .
Anglo American Charman’s Fund 70 000 &5 800) 4200 -
D.G. Murrsy Trust 157 012 (s8o11) 138 0Ot .
Nedbank Limited 136 000 (125 960) 10 040
260 457 >

Each of the above donations had condiions attached 1o the activilly or manner in which they could be speal. The unspent
quwmmmuh-wummwhnmwmwnu
recogrised 2s income &t that pont. Amdmmmwhnwiww

Name Project required
ABSA Donations 10 be spent on Skills Development workshops fof post
maincuiants
Anglo American Charman's Fund Donations 1o ba spent on Maihs, Science and Technology wotkshops
DG Murray Trust Donations 10 be spent on Sklis Development warkshops for post
maticuiants
Neadbank Limited Donations 1o be spent on Maths, Science and Technology workshops
9. Revenue
Donations 105480 835 007
Printing and service faes Q03 73740
Aegistraton fees 35725 &7 085
Stationery and related llems 284 2118
1183870 1057 830
10. Operating expenses
wmmmnam-m
Administrafion expenses 13000 15428
Distribution and marketing expenses g115 48975
Other opessting expenses 1373340 1220456
1385455 1283 568

13
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ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011
Notes to the Annual Financial Staiements
201 2010

R R
11. Operating loss
DOperating ioss for the year is stated afler accounting for the Sollowing
Auditor's remunecation
- current yaar lees 13000 15 000
- other services . 428
Depreciation on plant and equipment 30 541 24 040
Employee costs 526 347 452 831
Loss on serapping of plant and equipment 18 .
Rental of eguipmeant 26602 21858
Rental of premises 28307 249363
Repairs and maintenancs 5970 3014
12. Interest received
Cash st bank - Nedbank 32 day notica accoant 1524 1487
Cash o bank - Nedbank "Park II" account 35180 56 725

36714 S8 172
13. Interest paid
South African Revenue Sedvices a3
14. Taxation
No provision for taxation has been made as the i of the pany = Wt from tax in terms of Section 10(THcN) of
e Income Tax Act. 1852
15. Cash generated from (used in) operations
Loss before taxstion (175332 (177 78T)
Adjustments for:
Depreciation on plant and equpmaent 30 541 24 040
Loss on sorspping of plant and equipment 18 -
Interest recewed 34 714) 58 172)
Imerest pad 461 .
Movements in provisions {800) 240
Changes in working capitai:
Trade and other receivables 24108 18078
Trade and other payables (3 574) 148 428)
Unspent conditional donations 260 457 -

89 163 (242 008)

18
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ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011

Notes to the Annual Financial Statements

2011 2010

16. Prescribed officer’s and directors’ emoluments

Prescribad officer's romuneration

2011
Salary and Total
bonus
Goneral manager 154 680 154 980
2010
Salary and Total
bonus
Ganaeral manager 134 388 134 389

Directors' emoluments

No emoluments were paid to the directors during the year

17. Rolated parties

There were no relalad party transactions during the year under review
18. Future operating lease commitmonts

Rental of premises

Due within one yoar 47 838 283078
Due In second to ffth year inclusive . 47 836

47 838 330 917
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KWA DUKUZA RESOURCE CENTRE NPC
(REGISTRATION NUMBER 2003/002622/08)
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2011
Detailed Statement of Financial Performance
2011 2010
Note(s) R R
Revenue
Donations
- ABSA 67314
- Anglo American Chairman's Fund 65 800 60 000
D.G. Murray Trust men 67 000
Nedbank Foundation 125 980 50 000
- Sappl Limitad 850 000 634 724
- Other 125 845 123283
Printing and servce foes Q3030 73740
Regsuaton fees 35725 47 085
Stationery and related items 284 2118
@ 1183870 1057 830
Operating expenses
Advertising - (4 800)
Audilor's remuneration n (13 000) (15 428)
Bank chapes (T14) (845}
Cleaning (o as8) B3 743)
Compuier axpensas (108 5a7) (83 280)
Deptecistion 2 (30 541) (24 040y
Employse costs " (528 347) (484 881)
INSUrance (22 053) (21638
Intemes subsaription (23 544) (32 758)
Lconces (21 164) (15 589)
Loss on scrapping of plant and equapment (18 -
Magazines, books and periodicals {635) (1 706)
Marketing and branding @115 44 175)
Membership cards 70 (S00)
Printing and stationery (45 542) @34
Rental - equipment " (25 604) (21 958)
Remnta - promises 1Mns 283079 (248 2595
Rental - share of rates and municipal expenses (150 052) (108 710)
Repairs and mamtenance " (5970) Qaote
Security (2 400) (2 700)
Stafl weitare (2 80%) 3 085)
Telephone and tax (18670} (1\7e17)
Training ©Bars) (935)
Travel and enlensinmant (25 589) (40 544)
(1385 455) (1 283 889)
Operating loss before interest (211 585) (235 923%)
Interest recalved 2 365714 88172
Inerest paid 12 (481) -
36 253 s8172
Loss before taxation (178 332) (177 787)
Taxaton 4 - >
Loss for the year (175332 (177 7€7)
18
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January 2011 to December 2011



